COLLECTIVE BARGAINING ONLINE COMMENT 
Introduction

This paper explores the effectiveness of collective bargain as opposed to doing it personally. The comment in consideration was written in New York Times and involved an analysis conducted to assess the effectiveness of collective bargaining. It shows behind the scenes tussle for pay rise between the producers and the actors and their agents. It have been demonstrated in the newspaper that no matter how influential a member of the cast you are, producers may be willing to let you go to avoid where other members of the cast demanding the same, however when it’s done unanimously there is great success and much needed bargaining power. As experienced by the ‘Friends’ cast, it is quite a critical process that requires tough negotiations and once an end result is reached between both parties, it is termed as a collective bargaining agreement. It puts forth a collection of advantages and good relations which make it a successful methodology of work compensation procedures. 

Prerequisites that Make Collective Bargaining a Success according to the ‘Friend’s’ Cast Case

There are reasons as to why collective bargaining is a successful procedure, goes down to some of the factors that are evident in the article. This is shown in the case whereby the worker’s organization represents the workers and negotiates on their behalf with good organization. With the union being strong and stable, the collective bargaining procedures get to be successful. Through that, the actors were able to stick together hence creating a strong upfront while supporting their demands (nytimes.com). As the article delves into the stories of payment crisis, we find the little strength that lies behind a single actor or actress fighting for their payment rights. Some get to quit the shows without having a fulfilment and therefore through that we see the importance of having many people united to fight for one thing. This is because, having one person quit is not as influential as having many of them do that hence making the progress of negotiation quite feasible.

Having stated the prerequisites that are used to making the collective bargaining process a successful one, there are recognizable reasons as to why it has been a successful method of bargaining as compared to other methods. The first one is having a say on the situation of the movie due to the collectively large number of resources. For example the main casts of the movie collectively could make a particular movie perish this therefore inflicts fear and respect causing their grievance to be heard (nytimes.com). 

When it comes to the employee versus the employer working contracts, many differences tend to surface. Through this employees get to have levels of value, recognition and in long run that transpires to their compensation procedures. In this particular case, the collective bargaining process made the employees get an equal shot of making difference and this posed a good promoter of equality and hence creating a better community of workers. According to the first example, the employees to be unfair and hence a resolution made by employers and large employee representation groups tend to resolve this issues quite well. Through this, an environment of goodwill and mutual co-existence is created making the work relations between the two parties; employers and employees (nytimes.com). 

The conclusion on this case lies on the authority and the kind of representation that most collective bargaining organizations or employee groups have. When it comes to representative matters these employee organizations tend to have a particular authority as compared to individual employees. The power of representing a large number of people makes them have a say due to the large influence their decision can make. Through this, the collective bargaining process tends to have a larger shot at having success in any bargaining processes. Winding up, the said elements and factors count as reasons as to why the collective bargaining process has been and proves to be quite a success. This is also evident in the ‘Friends’ cast negotiations as explained by the question’s case study sample.
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